Module?
Reflect on Your Project

-
%} Measure Success

Directions

Answer the questions below as you reflect on your project.

1. Achieving Your Project Goal

Q Did you achieve the goal set for your service project? If no, why not? What kept you from reaching your goal?

2. Your Action Plan completed in Module 5, Lesson 1 was your tool to track your project’s
progress. Compare your Action Plan tasks, steps and timelines to what actually occurred.

Q Looking back, did you plan well by using your Action Plan? Or did you end up having to do alot of steps that you
did notinitially intend?

Q How did you use your Action Plan to monitor your progress?
Q What tasks did you have to modify or add and why?

Q What one suggestion would you have for someone trying to replicate your project?



"
% Revisit Your Barriers

Directions

Take a few moments to revisit your “Overcoming Barriers” worksheet from Module 5. Then answer the questionsinthe
space below.

Q Were the barriers you anticipated having accurate?
Q What other barriers did your team encounter that you did not anticipate?

Q Did you overcome these barriersin the way you thought you would?

Q How dididentifying potential barriers help set your team up for success?

*Include with project submission
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